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NOTIFICATION

Shzmla-2 the 15th July, 2004

In exercise of the powers conferred by section 48 of the State Financial Corporations

*Act, 1951 (LXII .of 1951), the Board of Directors of the Himachal- Pradesh Financial
’Gorporatlon, ‘after consultation with the Small Industrles Developmernt Bank of India and
with the previous sanction of tke State Government is pleased to make the following
Himachal Pradesh Fmanclal Oorporatlon (Payment of Gratuity to Employees) Regulations :—

1. Short title—These Regulations be called the Himachal Pradesh Fmanclal Corpora-
tlon (Payment of Gratulty to Employecs) Regulauons, 2004.

2. Application.—(i) These regulations shall apply to the every whole time permanent
employees of the Corporation. , , . '

(u) Nothmg in these regulatlons shall apply to the Managlng Dxrector, unless the apph-
cation to him of all or any of thesa regulatlons has been approved by the Himachal Govern-
-ment,’ C . . : . .

3, Deﬁmtzons —In these tegulatlons, unless thcrels anything repugnant in the subject
or context:— L ) - A : R

R _(ia)J “The Corporation"'means the Himachal Pradesh FinanéialCorporationr

. o . (b) “The Board” means the Board of Dlrectors, for the time bemg of the Corpora-

- ‘ © tiom, i

- (c) ““Service inthe Corporatlon”moans the period of an employee ] servxce from the date
® ~ of hlS Jommg the Corporatxon , . Ce .

(d) The expressnon “Pay’ shall for the purpose of regulatnon 6means

(z) in the case of an employee who has beenon lea.ve contmuously for a pen iod of
» twelve rionths or more immediately precedmg the date of his retifement or
death, the pay at the date of such lcave or the avcrage pay (as defined in the H. P.
"z}ncxal Corporation Staff Rules/Regulations) earned while on.duty during
twelvé ¢alendar months immediately precbdmg the month in whtch he has

. "‘__,;g‘rb i“qdcd, ""n:-leave whlchever is higher;
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1. qmywe (i) in any other case, the pay at the date of his retirement or death or the average
s TARIYIYSS pay (as defined in the-H. P.-Financial Corporation -Staff-Rules/Regulations) ear- -
ned wHild on duty diring'the twelve caléndar months imriédiately preceding the
. month of retirement or.death, whicheyer is higher; at=10qw .
(¢) The expression “Dearness Aliowande "shali'for the purpose of Regulation-6 means
.D.A. released by the State Government from time to time. o
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4. - Conditions of Grant.—Subject to theterms, conditions and other provisions c'ontainnfi
in the succeeding Regulations, gratuity, will be granted to,a ,permanent.employee after termi- -

nation of his servié%'i'ifg}fﬂ'Cogpo“ra_tio_‘n or in the'event; of his death boford teceipt of gratuity,
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to such person or perSbns*as may bc'd.i;"tgr_n‘nx_1§d"1n:agcbrdaﬁce' with Regulation No. 8 ; but
nothing inthese Regulations shall be construed'ds’ conferring any right or benefit on"any e¢m-
ployce whose service in the Corporation #18 governed by a contract expressly stipulating his/her
service to be for a specified period, =AY : :
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5.- When not admissible—(1) No™ gratuity” will be granted to, or in the casc of, an
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bame sy if Tio/She hasdnot"com‘f)lcted SeIvicosin the Corporation for a minimum period of tan:
Iimn Bl "éafs"é'r VD197 e liegutle ‘u._mu S e |:u.....du.uu_v Avsia Savesiug st ‘
cogollad YRS O “ar hoasol .. tnomaiar w) uwsi? ol 16 nodgse estolnva';q[;dt m,'vi'
Ceneselimast e riderm A oy vt 1am ) T tanmy D penseouean’) st ! denhesq e g b
+ e T Re/SRY 15 0T Has BEon'didhTissdd oM soivice T the Corposation of Ay misconduat

T AN Soinmesiel dockaaq ExdeeniH odi Bollen od roonsghioos] cos AT et dnads 1
00 Notwithetanding: anythg‘xgﬂconta;unt':d in clause (@) Of Sub-regulation (1), Zratuity,
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will be granted to, or in the case of an cmployée'Who has ot completed 'sétvice” in the Corpo-

ration for a minimum, period ofiten y oars, ifioh. enoitlunor 20T ) e dingl, oS
* A3

) . o . . , ) Ao an’) wii 1o ayoynlgms
(i) hefshe dics while inscrvice of the Corporation ; or 70! /1% 7% R

e, 7203 ategt cotnamif onjweash adt o3 virar ndz 2ae0ctwar sesdt 1 eniding G0) .
Ao it i) He?g‘ié»s | Totired 01 has been required -£0,Tefire ; ¢ither On ACCOURt:Of -Cet ti fitd per-

- Y .v 4 Bl LA A T U L N R VYV IS YT Haadp b A8y whies o 3\ Riva . .'," igl ty. Jaalfegc,
LT T imdndnt incapacity 'dué'to' bodily of "menéal"ln'ﬁrmlty or'6Wing "t the “abolition of
his appointment on account. of reduction of cstablishment. T

1 .
sordireaty 7 yneneite: ciridiyes o syadt esalng: A0 anads ol 2makiieny  F -
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amount of gratuity admissible to a whole-time employee shall be :— R
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ygar of service inthe Corporation subject to, a maximum, of fifteen month’s;pay or
“AIVTIRS. 100,000/ Whichover 18  less” OF as decitled’ by the “Board of ths"Corfporation trom
time to time. T . Tats ;
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may, while determining the amount of gratuity payablé'to'an‘employed. take1ito dccount angp'

financial Joss caused to the Co1poiation by reason of reduced .amount_of gratuity: AT
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o, b brovided that the differonce betwoon the amount of gratuity ordinarily admissible under

tfnejbry(:ﬁoihg’R-,egulatlons a;hd the émdﬂn‘t’{c’it‘ gratliity f‘sg"aédjt'{ced {Shall ot excecd the amount
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befort reecipt’of gratuity;’ the tmount’of gratiiity "adiiiissible *shall be paid’ 1o the person or

persons in the same manner as is applicable’' under the provisions'of Reégulation No. 16 of the

Himachal Pradesh Financial Coiporation Employees’ Provident Fund Regulations.
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9. The decision of the Board shall be final and binding upon employees in‘all' respects
and upon'all matters, questions and disputes relating ‘to or connected with the interpretation of
these regulations or in any way concerning the same.

- 10, All the employees who opt for pension under the Himachal Pradesh corporate
C Sector Employees (Pension, Family Pension, ‘Commutation of Pension and Gratuity) Scheme

1999 shall not beentitled to the benefit of Death-cum-Retirement Gratuity under HPFC payment
of gratuity to employees Regulations. ] )

"By order of the Board of Directors of the Himachal Pradesb Financial Corporation,

~~
’<’ N
— E ‘ Sd/-
3‘ : Managing Director.
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